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Staff Council opened with a visit from a member of the Benefits Committee. We asked if
there was any updated information regarding the new plan year changes to health
coverage for staff members. Although specific details were not readily available
(decisions were not finalized at the time of the meeting), we were glad to hear that a
more proactive approach would be taken regarding educating employees about changes
and costs.
Staff Council was then visited by Kari Aikins, Assistant Director of Total Compensation,
and Tony Glisson, Director of Human Resources. Communication with the campus
community regarding changes is of the highest importance. The implementation of an
HR liaison network will help communication between HR & individual staff members.
The enrollment system for 2015 will include a “best plan” feature, so that staff are able
to determine what best meets their personal needs, based on past claims and costs.
Voluntary benefit plans include a medical bridge policy and cancer policy. To best reach
out to staff regarding changes for the 2015 plan year, there will be face-to-face
meetings, online tutorials, HR coffee breaks, and a four-day benefits fair (with various
educational sessions each day). For those unable to attend the face-to-face info
sessions, there will be a recorded session made available online. Staff Council thanks
Kari and the rest of the Benefits Committee for their hard work and continued
dedication.
Fall Break Brunch will be held 8:30-10:30 October 2nd, at Fresh Foods in DSU.
Our September 24th meeting will be held in the Regents Room of MMTH at 9:00 am.

FYI: Visit the Staff Council web page at http://www.wku.edu/staffcouncil/. It offers a
wide variety of information. Click Contact Us to access an anonymous e-mail form
where you can voice your concerns, questions, suggestions, and any ideas you would
like Staff Council to address.

Please let us continue to hear from ALL staff, via the anonymous drop box, directly to the Staff Council collectively, or
to individual members of the Council. We need to know issues you have or believe need addressing so that we can
serve you better.

